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A slip and fall at work can look minor in the first ten seconds and turn into a serious claim by the end of the
week. That is one of the most common patterns | have seen in workplace injury cases. An employee goes down in
a warehouse aisle, on a wet restaurant floor, in an icy parking lot, or on a cluttered construction site. They feel
embarrassed, get back up too quickly, tell a supervisor they are “probably fine,” and try to finish the shift. Then
the pain sets in. A stiff back becomes a disc injury. A sore wrist turns out to be a fracture. A hit to the head starts

causing dizziness, nausea, and trouble concentrating.

If you work in Greeley CO, that sequence matters because what you do in the first hours and days after a fall can
affect both your health and your workers’ compensation claim. Colorado law gives injured workers important
Workers Compensation Lawyer Greeley rights, but those rights are easier to protect when the facts are
documented early and treatment starts promptly. Employers and insurers often focus on the details, when the
incident happened, who was told, what body parts were injured, whether there were witnesses, and whether the

symptoms appeared immediately or later. Small gaps in that timeline can create avoidable disputes.

A Workers Compensation Lawyer Greeley residents trust will usually say the same thing at the outset: treat the
incident seriously, even if it feels manageable in the moment. Slip and fall injuries are deceptive. They can involve
the spine, knees, shoulders, tailbone, hips, ankles, wrists, and head. They can also aggravate old injuries, which

raises another set of issues under Colorado workers’ compensation law.

Why slip and fall cases at work get disputed so often

People assume a workplace fall is straightforward. Sometimes it is. A worker slips on an unmarked spill in full view
of cameras, reports it immediately, gets sent to an authorized clinic, and the claim moves through the system

without much resistance. But many cases are messier.

The first problem is delayed symptoms. Back strains, herniated discs, concussions, and soft tissue injuries do not
always peak right away. A worker may go home thinking they are lucky, then wake up the next morning unable to
bend, turn their neck, or put weight on a leg. Insurance adjusters know this happens, but they also scrutinize

delays because they are looking for alternative explanations.
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The second problem is the setting. A fall in a break room, parking lot, hallway, loading dock, or off-site location
can trigger questions about whether the injury truly arose out of employment. In Colorado, the facts matter.
Were you on the clock? Were you performing a work duty? Were you using an area controlled by the employer?

Parking lot cases can be especially fact specific.

The third problem is preexisting conditions. Maybe you had prior knee pain, an old rotator cuff issue, or previous
low back treatment. That does not automatically defeat a claim. Work can aggravate a preexisting condition and
still produce a compensable injury. The challenge is proving the change, showing the before and after clearly, and

making sure the medical record reflects the workplace event accurately.

That is why early decisions matter so much. Good records often make the difference between a claim that moves

and a claim that stalls.

The first hour after the fall matters more than most people realize

Right after a fall, embarrassment takes over for many workers. Nobody wants to be the person lying on the floor
while coworkers stare. But this is exactly when people make mistakes that later hurt them. They minimize pain,

fail to identify body parts that were affected, and leave the scene before anyone documents what happened.

Your first priority is medical safety. If there is any chance of a head injury, neck injury, severe back pain,
numbness, broken bone, heavy bleeding, or inability to stand, you need immediate evaluation. This is not the

time to tough it out. Falls can produce hidden injuries, especially when the body twists on the way down.

Your second priority is notice. Tell a supervisor as soon as you can. In practical terms, same shift is best. Verbal
notice is a start, but written notice creates a cleaner record. Even a short email or text, depending on workplace
policy, is often better than relying on memory days later. What matters is accuracy. State where it happened,
when it happened, how it happened, and which body parts were affected. Do not exaggerate. Do not guess. Just

be specific.

Your third priority is preserving evidence. Wet floors dry. Ice melts. Boxes get moved. Warning signs appear after
the fact. Camera footage gets overwritten. Witnesses forget details. The physical conditions that caused the fall
can disappear quickly, which is one reason a Workers Compensation Attorney often asks early questions about

photos, incident reports, maintenance logs, and surveillance.

What to do right away
1. Get medical help if you may have a serious injury, especially involving the head, neck, spine, or a possible
fracture.
2. Report the fall to a supervisor immediately and follow up in writing with the basic facts.
3. Ask for the employer’s designated medical provider if the injury is not an emergency.

4. Take photos of the area, your shoes, visible injuries, and anything that may have caused the fall, if you can do

so safely.

5. Write down witness names and your own recollection before the details start to fade.

That short checklist sounds simple, but people skip it every day. They keep working, drive home, rest for a day or
two, and only then realize they need care. By that point, the employer may already be asking why the injury was

not reported sooner.

Medical treatment in Colorado workers’ compensation cases



Colorado workers’ compensation has its own rules about treatment. In many cases, the employer has the right to
designate the authorized treating provider. If the injury is an emergency, get emergency care first. No one
expects a worker with a possible concussion or fracture to shop for the employer’'s preferred clinic while in

distress. But after emergency care, authorized treatment becomes important.

This point creates confusion. Employees often assume they can see their own doctor and send the bill to workers’
comp. Sometimes they can receive necessary immediate care, but for an ongoing claim, using an authorized
provider is usually critical. If you choose treatment outside the authorized system without a valid reason, you can

run into coverage problems.

That does not mean you lose your voice in the process. It means you need to understand the lane you are in. The
authorized provider's notes often become the backbone of the claim. If the initial medical note says you only
injured your wrist, but your back and shoulder pain became obvious the next day, you need to report those

symptoms promptly and make sure they are documented. The records should tell the real story as it develops.

| have seen many cases where a worker said, “I mentioned my hip too, but it never made it into the chart.” That
may sound like a small omission, but insurers rely heavily on what is written. If something is missing, ask for it to

be corrected or raised at the next visit. Polite persistence matters.

What if you felt fine at first, then got worse?

This is common enough that no one should be ashamed of it. Adrenaline masks pain. So does pride. So does a
busy shift.

Imagine a delivery driver in Greeley CO who slips while stepping down from a truck. He catches himself
awkwardly, feels shaken but stays on duty. By the next morning, his lower back is in spasm and he has shooting
pain into one leg. Or think of a hotel worker who falls on a wet tile floor, lands on one side, and only later notices
shoulder weakness and limited range of motion. Those are ordinary fact patterns in workers’ compensation

practice.

The key is speed and consistency after symptoms appear. Report the change right away. Seek authorized
treatment. Explain clearly that the pain developed after the workplace fall and describe when it escalated.
Delayed onset does not automatically kill a claim, but delayed reporting without a clear explanation invites

skepticism.

This is where a Workers Compensation Lawyer can help frame the facts properly. Not by altering them, but by

making sure the timeline is documented in a way that reflects how these injuries actually behave.

The incident report is important, but it is not the whole case

Employers usually complete an incident report soon after a fall. That report matters, but workers sometimes give
it too much power. If the report is incomplete, it does not necessarily define the claim forever. It is one piece of

evidence.

That said, accuracy helps. If you are asked to describe the event, stick to what you know. "I slipped on water near
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the prep sink and fell onto my right side” is useful. “I'm not hurt at all” is less useful if you are in pain and still
processing what happened. Many workers downplay symptoms because they do not want to cause trouble. Later,

when they seek treatment, that early statement becomes a point of attack.

There is also a difference between saying too little and saying too much. If you are not sure whether your knee

twisted or struck the ground, do not invent detail. If you felt your head snap back but are not sure whether it hit



the floor, say that. Credibility is one of the most valuable things an injured worker has, and once it is damaged, it
is hard to rebuild.

Wage loss, work restrictions, and the pressure to return too soon

One of the hardest parts of any work injury case is financial pressure. Plenty of people in Greeley live paycheck to
paycheck. Missing time from work is not an abstract concern. It is rent, groceries, childcare, and car payments.
That pressure pushes workers to return before they are ready or to ignore restrictions they know they cannot

safely meet.

Colorado workers’ compensation may provide wage loss benefits in certain situations, but the details depend on
work status, restrictions, available modified duty, and other case-specific factors. If the authorized doctor takes
you off work or gives restrictions your employer cannot accommodate, that can affect benefit eligibility. The

exact amount and timing depend on several variables, and mistakes in communication can cause delays.

A common problem starts when the doctor gives restrictions, but the worker never gets a clear answer from the
employer about modified duty. Another starts when the employer offers “light duty” that is not truly within the
restrictions. A warehouse employee with a lifting restriction should not be pressured into repeated bending and
carrying just because the job title sounds lighter. A restaurant server with a knee injury may not be able to do

"host stand work” if it still requires prolonged standing and twisting.

This is one area where documentation can save a lot of trouble. Keep copies of work status notes. Save texts or
emails about schedule changes and modified duty. If the offered work exceeds restrictions, report that promptly

and specifically. General complaints carry less weight than concrete descriptions.

When a third party may also be involved

Not every workplace fall is only a workers' compensation matter. Sometimes another company or property owner
played a role. Maybe a cleaning contractor left a slick hallway untreated. Maybe a delivery location had a
dangerous stairwell. Maybe a landlord controlled the common area where the fall occurred. Workers’
compensation usually limits claims against the employer, but Workers Compensation Lawyer Greeley in some

situations a separate third-party claim may exist against someone else.

That does not happen in every case, and it should never be assumed. But it is worth examining, especially when
the fall happened off-site or in a shared property setting. Third-party issues also affect evidence collection
because outside businesses may hold surveillance footage, maintenance records, or witness information that

disappears quickly if no one asks for it.

A Workers Compensation Attorney who pays attention to those details can help spot whether the case involves

more than the workers’ comp claim alone.

Common mistakes that hurt otherwise valid claims

Some mistakes are understandable. Some are avoidable. Either way, they can make a legitimate workplace injury

harder to prove.

Workers frequently wait too long to report the fall because they think rest will fix it. They go to personal doctors
before figuring out the authorized treatment process. They forget to mention all affected body parts at the first

visit. They post casually on social media while still under restrictions, not realizing how a short video can be taken
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out of context. They miss appointments because life gets busy, then the insurer argues the condition could not

have been serious.

Another subtle mistake is talking about the fall loosely with too many people. A worker may tell a coworker, “I'm
okay,” a spouse, "My whole body hurts,” and the doctor, “Mostly my back.” Those statements may all be true in
context, but inconsistency creates friction. The better approach is to be measured and precise every time.

Describe symptoms honestly, including what changes over time.

One more issue comes up often in winter weather around Greeley CO. Workers fall in parking lots or outdoor
access areas and assume they are not covered because they had not clocked in yet. Sometimes that assumption
is wrong. Parking lot cases can involve complicated employment-related questions, and they should be reviewed

carefully rather than abandoned based on guesswork.

When to call a Workers Compensation Lawyer

Not every case needs a lawyer on day one. Some claims are accepted quickly, treatment proceeds normally, and
the worker returns without much conflict. But many cases stop being simple once one of a few things happens:
the claim is denied, treatment is delayed, the injury is partly blamed on a preexisting condition, benefits are not

paid correctly, or permanent impairment becomes an issue.
Here are situations where calling a Workers Compensation Lawyer is usually wise:

1. The employer or insurer denies that the fall happened at work or disputes how it occurred.
2. You are told your symptoms are unrelated, exaggerated, or caused only by a prior condition.
3. Medical care is being refused, cut off, or limited before you are stable.

4. You cannot return to work, but wage benefits are late, missing, or unclear.

5. You are being pushed into a settlement or final release you do not fully understand.

In practice, people often wait until they are deeply frustrated. By then, records may be incomplete and deadlines
may be closer than they realize. Earlier legal guidance can help avoid preventable damage, even if the case does

not immediately turn into a formal dispute.

How an attorney helps beyond filing paperwork

A good Workers Compensation Attorney does more than submit forms. The real value is usually judgment.
Knowing which problem matters now, which one can wait, and which detail may decide the case months later.

For example, if the employer says there were no witnesses, but a camera likely covered the area, timing matters.
Surveillance footage is not always preserved for long. If the insurer accepts the ankle injury but ignores the low
back symptoms that appeared two days later, the medical narrative needs attention before the file hardens in the
wrong direction. If a doctor assigns restrictions that do not match the worker's actual job demands, those

demands need to be explained clearly, often in concrete physical terms rather than vague titles.

Attorneys also help with hearings, independent medical examinations, benefit disputes, and settlement
evaluation. A settlement may sound attractive when bills are piling up, but the right answer depends on
treatment needs, work capacity, future risk, and whether the offered amount reflects the real exposure in the

claim. There is no one-size-fits-all formula.

A practical example from a typical Greeley work setting



Picture a maintenance worker in Greeley CO who slips on compacted snow while carrying tools between
buildings. He twists, lands hard on one knee, and jars his back. He finishes the route because staffing is short. He
tells a lead worker that he "took a spill,” but no formal report is written until the next day. By then his knee is

swollen and he cannot sit comfortably because of back pain.

That worker may still have a valid claim, but the quality of the case depends on what happens next. If he gives a
prompt written account, gets to the authorized provider, describes both the knee and back symptoms, and
identifies the snowy area and any witnesses, the case is still workable. If instead he goes to urgent care on his
own, says it happened “sometime yesterday,” forgets to mention the back until a week later, and keeps working

without restrictions until he physically cannot, the insurer has much more room to argue.

Nothing about that is theoretical. Those are the sorts of facts that shape real outcomes.

The quieter injuries deserve attention too

Not every fall leaves obvious bruising or a dramatic fracture. Some of the most disruptive injuries are the ones
other people cannot see. A mild traumatic brain injury can interfere with concentration, sleep, balance, and
mood. A shoulder injury can seem minor until the worker realizes they cannot reach overhead, fasten a seatbelt
comfortably, or sleep on one side. A tailbone injury can make sitting miserable for weeks. A low back injury can

turn a normal shift into a cycle of pain medication, poor sleep, and reduced mobility.

Because these injuries are less visible, workers often feel pressure to prove they are real. The best way to do that
is not emotional language or exaggeration. It is steady medical follow-up, accurate symptom reporting, and
consistent records. If headaches started two hours after the fall and now occur daily, say that. If standing longer

than twenty minutes triggers numbness, say that. Specifics carry weight.

Protecting your claim while protecting your health

A workplace injury case is always two tracks running at once. One is legal and administrative. The other is
physical. Workers sometimes focus so much on proving the claim that they neglect recovery, or they focus so

much on pushing through pain that they neglect the claim. Both choices can backfire.

Take the treatment plan seriously. Go to appointments. Follow restrictions. Ask questions if you do not
understand the diagnosis or work status. Keep your own file with reports, notes, and communication. If

something in the process feels off, address it early. Silence helps the other side more than it helps you.

For workers in Greeley CO, a fall on the job can affect income, mobility, long-term comfort, and future work
capacity. The strongest response is usually the simplest one: report it promptly, get proper care, document
carefully, and get legal advice when the case starts to drift off course. A Workers Compensation Lawyer Greeley
employees turn to regularly sees the patterns, the pressure points, and the mistakes that can be avoided. That
perspective can make a real difference when a “simple fall” turns into something much bigger than it first

appeared.

Law Offices of Miguel Martinez, P.C.
Address: 5312 W 9th St Dr Ste 130, Greeley, CO 80634



Phone number: 970-353-9828

FAQ About Workers Compensation Lawyer Greeley

What not to say to a workers' comp attorney?

Never lie or omit past medical history, exaggerate symptoms, or admit fault to anyone—especially insurance
adjusters. Do not give recorded statements or accept settlement offers without consulting your attorney. Keep all

communications with your legal team completely honest and 100% transparent to protect your claim.

What are the odds of winning a workers’ comp case?

Nationally, about 75% of claimants receive at least some compensation. If your initial claim is denied and you
appeal, hearing-level success rates typically hover around 50%. Your exact odds heavily depend on the strength

of your medical documentation, adherence to reporting deadlines, and whether you have legal representation.

What does a workers’ comp lawyer do?

A workers' compensation attorney can help you recover the maximum compensation you're entitled to, even if
your employer or their insurance provider denies your claim. Your attorney can help gather evidence, file

paperwork, negotiate with insurance companies, and represent you in court.



