If you work in aviation long enough, you start to recognize a pattern. Airline pilot training is never just about
flying skills. It is also about building decision-making habits, showing up consistently, and learning how to
operate inside a system where safety margins are measured in milliseconds and procedures. The training provider
matters, because the day-to-day culture around training ends up shaping what a candidate becomes under

pressure.

AELO Swiss Academy is one of the Swiss names that has drawn attention recently, not because of flashy promises,
but because it has been actively investing in the infrastructure where training happens. The academy is based in

Locarno, in Ticino, operating in the Locarno Airport area. And in early 2024 it moved into a new phase, with a

rebranding that positioned it under the AELO Swiss Academy identity.

What follows is a practical look at what AELO Swiss Academy is, what kinds of airline-oriented programs it offers,

and how to think about the training in a grounded way, based strictly on the publicly verified facts available.

From Aero Locarno to AELO Swiss Academy

AELO Swiss Academy is a rebranded successor to Aero Locarno. Reporting aerolocarno.ch indicates that Aero
Locarno rebranded itself as AELO Swiss Academy in February 2024. That matters because rebranding can be
cosmetic, or it can be the visible part of a bigger operational shift. In this case, the timing lines up with tangible

changes to the training site.

RSI reported that AELO inaugurated a new site at Locarno Airport, and that the operation included renovating a
dedicated hangar. The investment was reported as more than CHF 3 million. That is the kind of detail that usually
doesn’t show up if a company is only changing a logo. A renovated hangar is about more than aesthetics. It is
about the practical ability to support training operations and keep the day-to-day flow of aircraft and ground

activities running smoothly.

AELO also traces its origin to the people involved. RSI quoted AELO director Stefano Buratti saying the
organization began when he and Daniele Dellea decided to take over the old AeroLocarno flying club. When a
training organization grows out of an existing aviation community, you often see a stronger emphasis on

mentorship and continuity, because the culture is inherited rather than imported.

Training built for airline careers, not just “hours”
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One of the biggest misconceptions about airline pilot pathways is thinking they are only a numbers game.
"Hours” matter, yes, but airlines hire pilots who can follow procedures under stress, manage workload,

communicate clearly, and make safe decisions when plans go sideways.

AELO'’s scale suggests it is set up to serve that kind of pipeline. RSI reported that AELO trains about 200 future
airline pilots per year at the new Locarno site. Buratti also said roughly 250 students are in training annually
overall. That difference between “future airline pilots at the site” and “students in training overall” is subtle, but it
hints at how the organization thinks about training capacity and throughput. Some students may be in different
phases, or there may be training elements that do not map neatly onto a single annual count at one location.

Either way, the reported volume indicates this is not a tiny boutique operation.

AELO also points to where graduates often end up. RSI reported that graduates frequently go on to airlines such
as KLM, easylet, Ryanair, and Swiss. Whether every graduate goes there is not something the verified reporting
can confirm, and different hiring cycles will always affect outcomes. Still, naming major airlines like those gives

you a sense of the career direction the training is oriented toward.

A Swiss Approved Training Organization

For pilots and students, “training provider” is not just branding, it is authorization and oversight. AELO’s website
states that the academy is an Approved Training Organization and lists approval code CH.ATO.0311. That kind of
code is exactly what you look for when you want to confirm that a training organization is operating within the
framework expected for structured pilot training.

What AELO offers for airline pathways

AELO'’s training offering, as described in the verified information available, includes both integrated airline-track

programs and a pathway aimed at airline employment.

Most notably, AELO’s website says it offers an 18-month ATPL Integrated Program. “Integrated” matters because

it typically bundles flight training and theoretical preparation into a single structured track, rather than forcing

candidates to assemble pieces over time.

[

In addition, AELO’s website says it offers a SkyAlps Airlines MPL Program with a job guarantee. The presence of
“job guarantee” is a strong claim, and it is important not to overinterpret it. The verified facts only confirm that

AELO's site states a job guarantee for the SkyAlps Airlines MPL Program; they do not provide the precise



conditions or requirements. So the responsible way to look at it is simple: this is the claim as published, and any
prospective student would need to review the program terms directly for what is guaranteed and under which

circumstances.
Here is what the airline-oriented program set looks like based on the verified information:

® An 18-month ATPL Integrated Program

® A SkyAlps Airlines MPL Program with a job guarantee

That is not a full catalog of every training path AELO might run, but it is the confirmed core of the airline-specific

pipeline described in the available material.

Training that keeps moving: instructor courses and roles

Airline pilot training does not run on students alone. Someone has to teach the lessons, supervise the skills build-

up, and deliver structured feedback in a way that mirrors professional airline training environments.

AELO'’s LinkedIn presence indicates that it offers ab-initio and instructor training, including roles such as Fl, CR],
STI, IRI, and MCCI. Those abbreviations refer to different instructor categories and mission types in pilot training,

and AELO is explicitly positioned as offering instructor-related development rather than only student training.

AELO'’s LinkedIn presence also states it is Switzerland's leading provider of Sphair courses. That claim is specific,
but again it is exactly what is stated on their presence. The verified information does not define “leading” by a
measurable metric, so the best interpretation is that AELO considers itself the foremost provider in that niche

within Switzerland, according to their own materials and visibility.

If you have spent time around training departments, you know instructor development is not a side quest. It is
how a school protects quality over time. When you have active instructor training streams, you tend to stabilize

standards and keep teaching capability refreshed, instead of relying solely on a single generation of instructors.

Inside the training culture: what the facts don’t say, and why that
matters

The verified information does a good job confirming location, scale, programs offered, and a few outcomes. It
does not provide details like daily schedules, aircraft types used, simulator hours, specific pass rates, or how the

training is sequenced week by week.

That absence is not a problem in itself, but it means a careful prospective student should treat the available facts
as a map, not the entire territory. You can know where AELO is, what types of programs it offers, and that it trains
hundreds of students annually. What you cannot safely infer, based strictly on the verified information, are the
finer operational details that determine whether a program is a good fit for a particular candidate’s learning style,

time horizon, or career plan.

The sensible approach in a situation like this is to separate what can be verified from what must be asked. For
example, “18-month ATPL Integrated Program” tells you the overall time window described by AELO, but not how
long a candidate will spend in each stage. “Job guarantee” tells you there is an employment promise in the
SkyAlps MPL program framing, but not the precise conditions. “Instructor training including Fl, CRI, STI, IRI, and
MCCI" indicates the school offers those tracks, but not the throughput, appointment cadence, or candidate

selection requirements.



Scale and outcomes: numbers that help you judge fit

The RSI-reported training volume is one of the most informative bits of verified context. Training about flight
training 200 future airline pilots per year at the new Locarno site implies there is regular movement in student

cohorts. Buratti's statement that roughly 250 students are in training annually overall gives a broader picture.
Now, why does that matter for someone thinking about joining?

Because training capacity influences how a school organizes its time and resources. When you have a steady flow
of students, you typically get more repeatable course management. That can reduce the “reinventing the wheel”
feeling that sometimes shows up at smaller training operations. It can also mean the feedback you receive is

based on patterns the training team sees regularly.

On the outcome side, RSI reporting that graduates go on to airlines including KLM, easylet, Ryanair, and Swiss
gives a strong directional signal. Again, the verified facts do not quantify placement rates, and airline hiring does
not behave like clockwork. But for a prospective student, seeing major airlines named is meaningful because it

suggests the training is aligned with the expectations of large airline systems.

The new site investment and what it implies operationally

A hangar renovation over CHF 3 million is not a small detail, and it has a practical psychological effect inside a
training organization. When a school invests in its physical infrastructure, it typically signals a commitment to the

training site as a long-term base.

The verified reporting says AELO inaugurated the new site at Locarno Airport and renovated a dedicated hangar
as part of the operation. Even without detailed technical specifications, a dedicated hangar investment tends to
support reliability. It helps separate the space where aircraft are handled from the space where other training
activities occur, which can reduce friction. It can also improve the ability to schedule and maintain aircraft

readiness.

For students, reliability shows up as fewer disruptions. For instructors and operations staff, it reduces last-minute

chaos, which is when standards often slip.

A note on the “since 1985"” claim

AELO’s website says it was established in Switzerland in 1985. The verified context explicitly flags this as a self-

published claim and says it should be treated cautiously unless independently verified.

That is an important judgment point. It does not mean the claim is false, only that there is not enough verified
evidence provided here to treat it as a confirmed historical fact. For a prospective student, the operational
evidence still matters most: current authorization (CH.ATO.0311), current program offerings (ATPL integrated,
SkyAlps MPL with job guarantee as claimed), current training scale (about 200 future airline pilots per year at the
new site, roughly 250 students annually overall), and current focus (instructor training offerings and Sphair

courses).

History can be reassuring, but in aviation, today's training culture is the product.

How to evaluate AELO if you are considering it

Based on the verified information, you can approach AELO Swiss Academy with a clear set of evaluation angles,

without needing to invent details.
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First, confirm the structure of the program you are interested in. AELO states there is an 18-month ATPL
Integrated Program, and that there is a SkyAlps Airlines MPL Program with a job guarantee. Those titles are a

starting point, not an end point.

Second, confirm expectations around training enrollment and progression. The reported annual volumes suggest
a functioning throughput, but individual candidates still need to know how scheduling works for their start date,

their progress pace, and any external factors that might delay training.

Third, verify the alignment between the program and the airline outcome you want. RSI mentions graduates

going to KLM, easylJet, Ryanair, and Swiss. That is encouraging, but a student still should map their own plan to

the program design and the hiring cycle realities.

Finally, consider whether the school’'s broader ecosystem fits you. AELO’s LinkedIn presence mentions instructor
training tracks (Fl, CRI, STI, IRl, and MCCI) and says it is the leading provider of Sphair courses in Switzerland. Even
if you are not planning to become an instructor immediately, a school that invests in instructor development and
niche course ecosystems often runs smoother internally because it has mature training staff and a stronger

feedback loop.

The big picture: building airline-ready habits

Airlines care about habits that do not always look dramatic in a brochure. They care that you brief properly. They
care that you can handle abnormal situations with composure. They care that your communication stays crisp

when you are task saturated.

AELO Swiss Academy, as reflected in the verified facts, is trying to be positioned as an airline-focused training
organization based in Locarno, with an approved training organization status (CH.ATO.0311), structured airline-
track programs (including the 18-month ATPL integrated program), and an MPL pathway tied to SkyAlps with a

job guarantee claim on the academy’s website.

It has also invested in its operational base, with reported renovation work at Locarno Airport including a

dedicated hangar and an investment of more than CHF 3 million. And its reported training volume, about 200



future airline pilots per year at the new site and around 250 students in training overall annually, suggests a

steady rhythm rather than one-off programs.

That combination, training authorization plus a real operational scale plus continued investment, is the kind of
foundation that tends to matter for airline-bound careers. The details of each student’'s experience will always
vary, but the environment described in the verified information points to a training organization built to support

airline ambition, not just general aviation curiosity.

If you are evaluating AELO Swiss Academy, your best next step is to treat the verified claims as your anchor
points, then ask targeted questions about how those programs run in practice for your situation. That way, you

end up choosing based on fit and clarity, not just on appealing titles.



